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Policy Overview

NCG Higher Education aims to provide an environment where students are supported and
treated fairly, with dignity and respect, including during pregnancy, maternity, paternity, the
process of adoption and while breastfeeding. We believe that becoming pregnant or
having a young child should not be a barrier to study and we aim to balance flexibility with
provision of consistent, non-judgemental, accurate and high-quality information, guidance

and support.

The Equality Act 2010 includes protection from discrimination for students during
pregnancy and maternity, by extending the protection that exists for women in employment

to those in higher education.

Scope of the Policy

This policy covers any student who is pregnant, enrolled students who become pregnant
during their studies and enrolled students whose partners are pregnant. In addition, any
enrolled students who become a parent, for example, through adoption are also covered

by this policy.

Disclosing a Pregnancy

Following a consultation with their General Practitioner (GP) and/or other appropriate
services, applicants and students are encouraged to notify us about their pregnancy
through their programme leader at least 15 weeks before the baby is due. If a student is
uneasy about discussing their pregnancy with the curriculum area, they could seek advice

and support from the relevant college support team.

It is important that NCG is notified about a pregnancy if there are elements of the

programme that may present arisk to the health and safety of the student and/or the child.

If a student decides not to notify NCG about their pregnancy it will not be possible to put
special arrangements in place for health-related absences, examinations, leave of

absence, risk assessments, reasonable adjustments, return to study.

If an international student is pregnant upon enrolment or becomes pregnant, whilst
enrolled to a programme, they are still covered by this policy, however, UKVI regulations
must be taken into consideration. Students should contact the international office for

advice about visa regulations and requirements.



When a student has disclosed a pregnancy, it is recommended that they meet with their
academic member of staff in the curriculum area, so they can be referred to the college
support team and start completing a Pregnancy and Maternity Support Plan and if
necessary, a risk assessment form. The support plan will be held in OneNote or equivalent

and shared with the student.

Maternity Leave

The Equality Act 2010 recommends that students take up to four weeks maternity leave
from their studies after the birth of their child, subject to medical advice/individual medical

circumstances.

In exceptional circumstances, students may need to extend the length of maternity leave
that they take beyond the standard time allowed of 4 weeks, for example in cases of
postnatal depression, serious illness or where there is no available childcare, this would
be through mitigation process or suspension of studies, depending on the amount of leave

required.

Students are permitted to decide when they start their maternity-related absence in
agreement with their programme leader. Where a student is close to their due date and
unable to study as planned, we may, in consultation with the programme leader, start their
maternity-related absence earlier than planned or, if appropriate, explore alternative

methods through which they can meet the programme requirements.

High Risk Pregnancies

If a pregnancy is classed as high risk, and a student may require more flexible
arrangements in relation to in-person attendance or methods of assessment, and the
Student Pregnancy and Maternity Support Plan is not able meet the needs of the student,

then students are required to apply for mitigation.

Paternity Leave

Students are able to take paternity-related absence, for up to four weeks after the birth of

their child subject to medical advice/individual medical circumstances.

Any student whose partner is pregnant or has been matched for adoption should discuss

absences related to medical appointments, the birth of a child or meetings related to



adoption with their programme leader. Absences have to be reasonable i.e., no more than
2 consecutive in a week and agreed with your programme leader or other member of

curriculum staff in advance.

. Ante-natal or Pre-adoption Appointments

Students and partners are entitled to reasonable time off to attend ante-natal or pre-
adoption appointments. Students and partners should provide evidence in advance of
appointments to their programme leader or other member of curriculum staff. Regular
appointments should, wherever possible, be scheduled around study commitments or at

the start or end of the working day.

Student Pregnancy and Maternity Support Plan (Appendix 2)

The Student Pregnancy and Maternity Support Plan aims to guide discussions with
students during pregnancy and maternity. It should be completed and agreed by their
programme leader or other member of curriculum staff and the student, with support from
the college support team if required. The Student Pregnancy and Maternity Support Plan,
will consider all assessment types and submission dates, in relation to the students due

date. To discuss, mitigation and suspension of studies if appropriate.

. Assessments

If a student is due to give birth near to or during assessment deadlines or the examination
period and wishes to complete their assessed work or sit their examinations, they should

not be prevented from doing so.

In time constrained assessments, pregnant students may require rest breaks and may
need to visit the toilet more frequently than those who are not pregnant. They may also
require a more comfortable and supportive chair. Consequently, the student may need to

sit the examination in a location separate from other students.

If a student is concerned about sitting a time constrained assessment or meeting assessed
work deadlines, or if they have a pregnancy-related health condition that is exacerbated
by stress, they should be advised to seek advice from their midwife or doctor. If the
student’s midwife or doctor advises against them sitting an examination or trying to meet

the assessed work deadline, an alternative method of assessment will be explored. If a
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student is unable to undertake an alternative method of assessment, or if they experience
significant pregnancy-related problems in the course of an examination or when
undertaking assessed work, arrangements will be made for them to submit a mitigation
application to agree an extension for resubmitting the assessments. All assessments or

examinations should be considered as the student’s first attempt.

Extensions to assessments can be agreed as part of the Student Pregnancy and Maternity
Support Plan. No longer than a 4-week extension can be given to an assessment deadline.
Any extensions needed because of complications to pregnancy, will go through the

mitigation process.

Suspension of Studies

A student may choose to take a break from their studies, for up to a year, to focus on
childcare. This would need to be discussed with their programme leader to consider the
student’s personal circumstances and the specifics of their programme of study, there
will be funding implications of suspending studies, which will need to be discussed with
the student Students should be referred to the suspension of studies policy and will have

to complete a suspension of studies form.

Students Sponsored Under NCG’s UKVI Student Sponsor Licence

A student sponsored under the UKVI Student sponsor licence cannot extend their length
of stay in the UK in order to complete their course. Therefore, the one-year suspension of
studies option is not available to UKVI sponsored students. Sponsored Students studying
at RQF levels 3-5 should be withdrawn from their programme of study if they fall below

70% attendance in 3 consecutive calendar months.

Sponsored Students studying at RQF level 6 and above should be withdrawn from their
programme of study if they are unable to engage with their studies for a period of 60

calendar days.

The relevant curriculum staff member will work with the student to complete the pregnancy
and maternity support plan, enabling Sponsored Students to take four weeks of absence
after the birth of their child, followed by a phased return which ensures they remain within
the respective UKVI rules stated above. Advice can be sought by the NCG International
Compliance Officer regarding reasonable adjustments within the above UKVI rules and

can be referred to the mitigation panel where necessary.
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Returning From Maternity-related Absence

The date when a student intends to return from maternity-related absence will be
discussed and agreed with the student prior to commencing the period of absence (see

above).

However, this date may change during the course of the absence, and students should be
encouraged to notify their programme leader as soon as possible of any change in their
expected return date. The programme leader or other member of curriculum staff will need

to review the support plan and agree a new return date with the student in writing.

Before a student returns from a period of maternity-related absence, consideration should
be given to their requirements on return. The student’s study options, and the continued
support provided by NCG should be discussed with the student in developing their support
plan, and can be confirmed with the student prior to their return; examples include the

following:

e Varying the mode of study — Students should be made aware of any options that exist
to resume their course on a part-time or distance-learning basis. If a student requests
to study part-time rather than full-time, the request should not be declined unless it can
be justified, and the justification should be provided in writing.

o Ensure a smooth return — Formal welcome-back meetings can be organised with key
staff, for example the personal tutor, head of department, placement staff or a member
of the college support team.

¢ Continued contact — The student’s key contact if they encounter any difficulties should

be made clear.

Expressing Milk on Campus

For students who would like to express milk, there are spaces on campus. The student’s

key contact will advise on suitable locations.

No babies should be brought onto campus.

Still Births/Miscarriages and Abortions

If a student miscarries, has a still birth or neonatal death, they are entitled to take time off
(medical leave) or apply for a leave of absence. Counselling and advice services are listed

below.



Coping with loss | Bliss

Sands | Saving babies' lives. Supporting bereaved families.

Stillbirth Help and Support for Dads and Partners | Tommy's (tommys.org)

A student who has a still birth or whose baby dies shortly after birth is entitled to the same
length of maternity-related absence and wellbeing support as a student whose baby is not

stillborn.


https://www.bliss.org.uk/parents/coping-with-loss?gclid=EAIaIQobChMIvZXF8_ztgQMVUOztCh0Y9QiWEAMYASAAEgIvkvD_BwE
https://www.sands.org.uk/
https://www.tommys.org/baby-loss-support/dads-and-partners/stillbirth-support?gclid=EAIaIQobChMIvZXF8_ztgQMVUOztCh0Y9QiWEAAYAiAAEgKVc_D_BwE

Appendix 1

Student Pregnancy Journey

This journey provides details of the steps that might happen but not necessarily in the order
shown below when a student or applicant discloses a pregnancy.

A student consults their doctor and/or other appropriate services and disclosing a
pregnancy to NCG at least 15 weeks before the baby is due.

The student then requests a meeting with their programme leader or other member of
curriculum staff, to disclose a pregnancy.

Following the disclosure, they should be offered a referral to the relevant team for a
risk assessment - if applicable

Programme leader will complete the pregnancy and Maternity Support Plan along with
the student.

This may highlight implications of the pregnancy for the programme of study i.e.
completing assessments and these will need to be considered by the programme
leader member in collaboration with the support team and the student.

Complete a Risk Assessment including referral to the relevant team for Emergency
Reaction Plan in the case of medical complications/iliness and personal emergency
egress plan.

The programme leader or another member of curriculum staff to communicate with
other relevant services/departments as agreed with the student in the Support Plan.

The Support Plan is monitored by the programme leader and the student and if
required updated and further adjustments made.



Appendix 2

Student Pregnancy and Maternity Support Plan

Date:

Name:

Due date:

Modules and submission dates:

Revised submission dates and module titles

Appointment dates (if known)

Risk Assessment complete

YES or NO

Notes

Review 1 Date

Review 1 discussion




Review 2 Date

Review 2 discussion

Review 3 Date

Review 3 discussion




